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d. The Association will be afforded the opportunity to review hazardous and environmental 
incident reports pertaining to working conditions. 

e. When an EDP/HDP situation is to be removed from the EDP/HDP Plan, the Association 
will be consulted prior to its removal. 

Section 13.5- Payment of Environmental Diflerential: 

a. An environmental or hazard differential is paid to a technician in accordance with 
procedures outlined in appropriate regulations. 

b. Supervisors will certify pay differential for payment to the servicing payroll office. 

c. When an EDP/HDP situation exists where the employee requests payment and the 
supervisor disapproves the request, the employee may submit the request for reconsideration to the next 
higher level supervisor. 

d. When determining EDP/HDP payments, supervisors will advise the supporting payroll 
ottice to insure that payment is made in accordance with the most current EDP/HDP directives 

Section 13.6 - EDP/HDP Committee: 

An EDP/HDP committee, to include the committee chairperson, will be appointed by the Adjutant 

m"^TpX^^ S'l!?w''",',?"lt'^'"^'"''''^^ ^'■""' *^ "^°' ^S^S East and West, SSM, AASF's, 
IJ.\,.^^^\ ^^^ ^°^8' ' H FWg, PaANG GSU's, State Safety Office, and the Association of 
Civilian Technicians (ACT). The purpose of the committee will be to establish situations, physical 
hardships or working conditions of an unusually severe nature, certification/decertification of work 
situations, and a review of the annual expenditures to EDP/HDP. The committee will meet at the 
discretion of TAGPA or as required by the committee chairperson. Meetings will be planned at least 90 
^^iS'J^n Employer will notify all committee members so as to allow for time for any pending 

EDP/HDP situations to be submitted [page 5 1 ] for review. 

[page 52] 

Article 14 
Position Description and Classification 

Section 14.1 -- Scope of Employment: 

Upon appointment, a technician will be assigned to duties in accordance with the technician position 
description. Each technician will be provided with a copy of the position description for the position to 
which assigned. The technician position description prescribes work relationships, scope, principle duties 
qualifications required, related experience and training requirements, and training standards Technicians ' 
may, from time to time, be required to perform duties other than those reflected as principal duties of the 
position description. Consequently, each position description contains the statement "Performs other 
duties as assigned." Generally, such tasks are related to the techniciaji position requirements and 
qualifications, and are of an incidental nature. Technicians may be required to perform other duties, which 
might not be reasonably related to a technician position. As an example, these duties may include, but are 
not necessarily limited to: work during emergency situations; work to support the unit mission; work 
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when temporarily assigned to a remote duty site; or when work specified in the position description is not 
available. 

Section 14,2 - Change in Position Description: 

Changes in a position description will be made available to and discussed with the technician concerned. 
Supervisors will assist technicians in obtaining an explanation as to the basis of classifications of their 
positions and give each technician an opportunity to resolve questions as to adequacy and accuracy of 
duties and responsibilities of the position. The technician will be notified in advance when an action is to 
be taken which will have an adverse effect on pay or status. 

Section 14*3 — Appeals; 

A technician has the right to appeal the classification of the position to which officially assigned. A 
technician desiring to file a classification appeal shall first discuss the matter with the first-line supervisor. 
An Association representative may be present at the meeting if the technician so desires. The techiiician 
may present the classification appeal or may select a representative to assist in preparing the written 
appeal. The Human Resources Office (HRO) shall advise and assist technicians on procedural aspects of 
filing classification appeals, as outlined in Code of Federal Regulations (CFR), Part 511, Subpart F, for 
general schedule positions; and CFR, Part 532, Subpart C, for prevailing rate system (wage grade) 
positions. 

Section 14.4 — Review of Position Descriptions: 

a. The Employer and the Association will encourage technicians to periodically review their 

position description for the position they occupy and to report significant changes in responsibilities and 
duties to their supervisor. As a minimum, a technician's official position description will be reviewed 
every other year, as prescribed by the appropriately bargained TPR 312, and be annotated on the 
technician's NGB Form 904-1 Changes to an official position [page 53] description may be initiated by 
the technician in coordination with the supervisor or by the supervisor. The proposed changes must be 
forwarded to the HRO for review and approval. The HRO will respond in writing to all requests for local 
changes to position descriptions. Situations, which cannot be resolved at the local level, will be forwarded 
to the HRO for assistance. The Association will be involved in the process, consistent with Federal 
statutes, 

b. 0PM grading standards will be provided to the Association upon request. 
Section 14,5 - Position Classification: 

a. The Association may make recommendations and present supporting evidence 
concerning the adequacy and equity of a standardized position description or position classification 
standard of positions held by technicians in the bargaining unit. The Employer agrees to review the 
presentation and advise the Association of the results of its review. 

b. The Employer agrees to inform the Association as soon as possible when significant 
changes will be made in technician duties and responsibilities such as: 

( ( 1 ) Position description changes; 

( (2) Reorganizations; or 
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(3) Revised classification standards. 

[page 75] 

Article 19 
Contracting Out 

Section 19.1 -General: 



Office omanagement and Budget (0MB), 0MB Circular No. A-76, requires that agencies periodically 
compare the overall cost of continuing to perform certain what could be termed "commercial actS' 
using c,v,l service personnel. The employer will notify the Association of its intent to contract ou'wok 
which IS traditK>nally performed by technicians and could result in a potential impact on ofSal l^Son 
description, reduction m force, transfer, or loss of function affecting employees in the bargaining ™ 
The employer will take all possible actions to minimize the impact on affected techniciis. ^ 

Section 19.2 - Impact and Implementation (I&I) Bargaining: 

When the employer determines or is directed by a higher authority, that certain services/activities are to 

t^nTSt 1*^ r"'"'-'"' T'"" °"'^*'' '^^"'^'^^^ *« ^^^^'^'^^'^^ -'" be provided the o^o^nfty 
to participate m I&I bargaining the issue. ^^ ^ 

Section 19.3 - Third Party Intervention: 

Ith mTs It r'll^' P^yided the opportunity to conduct appropriate I&I bargaining in accordance 
It t : i i" f '''^"' "?* Association files a grievance over actions arising from the decision to 
contract out, the Employer and the Association agree to use an accelerated grievance procedur fourS 
step). The employer will forestall awarding the contract pending the outcome of the gSevance unkssthe 
delay would senously interfere with management's right to contract out. 

Section 19.4 - Employer Responsibility 

If an employee is effected as a result of an employer's option to contract out, the employer will make 
every attempt to reclassify or reassign the employee for a job that he/she qualifies for, at L slTgrade. 
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Article I 
GENERAL PROVISIONS 

Section 1.1 . Preamble: 

This agreement is entered under the provisions of Public Law 95-454 by ai5d between .h. 
Adjutant Generd of the Virgin Islands, hereinafter referred to as "EmpIoyeT' ^^T^" ' 

Section 1:2 . Purpwe of this Agreement: 

This agreement sets forth the respective roles and responsibilities of the parties- procedure, 
and methods that govern the working relationships between the parties- a^S^ateTS! 
natureof the subject matter of proper mutual concent. The Emp^er ^d the AsT^^^^^^ 
agree that the p^es have a full and fair opportunity to bargain on I L^c ts of Tac 
top,cs contained m this agreement and that this contract rq,«sents tteSifoU fiL 

ttlZS'irZlSollr^"^' "^'^^ include7intheaJ:S7of^;1^,tW 
t^ contract. The purpose of the panies entering into diis agreement is to. butnot limited 

Nation^ai'^ST ""' ™^'°'' ""' '"^^'''"^ administration of the Virgin Islands Army 

b. Insure technician participation in the formulation of pei^onnel policies ahd 
procedures through Impact and Implementation (I&I) B^'^ainingly'SSSation. 

c. Establish a basic understanding of personnel policy, practices procedures and 
.a^te^affectrng other conditions of employment witS:. tL'^^^^^^^ 

d. Promote systematic labor-management cooperation. 

rn fJvf?''^'' "^^^ °^ nmicMc discussions and adjustment to matter of mutual interest 
to facUttate the adjustment of grievances and disputes to fair and equitabfe SS 

Section 13 . Exclusive Recognitlan and Bargaining Unit Determination 

a. It is hereby certified that the Association of Civilian Technician? rAr-n u.. u 
designated and selected by a majority of the techn^^iifof^evSL s1S^t"" 

in such ™Tt organization is the exclusive representative of all the technicians 

INCLUDED: All Virgin Islands Army National Guard wage grade and ffen^-n,! 
schedule technicians employed in the Territory of the U.S. Virgin ££^ ^ 
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bargaining unit at the time of initial employment The Associafinn «,iii u * ■ . 
copies of this agreement and the EmpJoyerwiU nrlvtd. ^.f ^ ^""'''*'^*^ ^2 

third party proceedings ^^P^oyer wiU provide all necessary copies required for 



b. Tlje Employer will maintain an organizational chart :« tt, o 
which will .how ail«hni<:ta fmi^Z^Amttl S ^^IT"" '^"'^ °"" 
At major work «as the Emolovi wilt ™.r„,. he updated on an annual basis, 

technician positions a. thaJSalSn ™ organizational chat, showing ail 

posidonsaswell Ju-ena^es^oSci^^-S; ^^eT^d ^sLtlS '"'^"^ """ 

o.i.^f,^!srScrsSe-ssss^^^^^^^^ 

Section 1.9 -Association Obhgations. 

coti^^St'^jiiTsrs^rs'-iSa^^rsrinro™ '-'^- - 

^Ptescntationa, tacdons, nor wm Scy "^0',^"^ tT1m<lf T °™^^ 

Association may appoint bargaining unit Kpnse„tativc,ShMicSlvwS,,1^ '^^ 

to be accomplished in wiitini! within fi\,. ™ ""epijonically with the appointment 

-ogni^ed by' the Employ^'an TS or'stfj J'^S hSer^'^re'^r *'" ^ 
appears on the most recent listing. ^^^ ^^ assignment 

b. Any Association official may receive comniaint* ,„^ ■ 
who is an Association official is authSl^ complaints and gnevances. Although anyone 

only one AssociationofS at a dme wnf hi '''''? 'TP^"^"'' ^^ S^''^^^*^'^' ^^ 
to receive and invesSe a tfcvtce 1^^ authorization to leave his work area 

r^piesentative will obtain r^rSi^ftZt^ " *' ''."""'''^ ^'^ ^«^^« ^^^ ^o± area, the 
repiesentative and Ms uL^Sf w^I dS^ u"^''^''^' '° '^^^^ ^' *°* «^- The 

Time Request. If ^Z'^Zrc:^^'^''^Z^Zr ZZ.':u^^^^^ 

sfArc;a;;:u^^^^^^^^^ ^--"iei^s:^^^^^^^ 

officials are allowed reasonabS ofS^St^^^^ 

grievances. "^'^ ^^ f°^ *« investigaoon of complaints and 

inyrove the quality orZ^::j^^toT^,:Z's^,;^Z ^ '^'P^^'^" °^ *"^ 
reduction ideas, prevent accidents. L prot:;^ t^tXtpSr/f S'T"" "' ^"^ 
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SecUon2.4.- Compressed Work Week: 




(1) It will not interfere with mission requirements, and 
<2) It will not compromise safety reguJatlons or practices, and 
(3) It wilJ promote economy and efficiency in the Employer's operaUons. and 
concei^id '"" '' ™P^^"^^"««<^ ^" ^ -<3uitable manner and wii] be in the best interests of all 
(5) Adequate supervision wiJ] be available. 

SecUon 2^. . Irregular and Emergency Tours; 

a. Need; 

b. Consider volunteers first who have the ^kWU tr. r^/*,^^™ .u 

affected areas. ^"^ ^'^'''^ ^^^ assignment within the 

will be explained to the ted>nS»X^H '^.""'tf ' ?° "«««''y for tu inrgula, tour 
ob,ai,„d i ,0 Ihee^^ "SSr^tl?'?''""' *" "^^ician's views should be 
a. Uie work loctf on^to^tl^^ti, ™ki , """«™'^ "•^"'°' "» »"l<>r>«:ta>icia„ 
co„.i„.„ those tou. o^t.r^S'.lllt^' tS i'Sr*™' "^ '^- ^ " 
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Section 2.6 - Cleanup Time: ' ,^ ^ / CrJmH J-^^'^ '^'^^■^eJ^/t^''4^^^^duy 

Section 2.7 - DilTerenUal Pay: 

Technicians assigned to a regularly scheduled night shift will 

receive the shift differential pay in accordance whh applicable directives. 

Section 2.Z - Overtime: 

TPR qS'/T^"* Of compensation for overtime worked is prohibited w accordance with 

work or duty. I„ acc^fd^f wh^^^^^^ ^ ^^'"^P^'^^^^S ^^ technicians for all such 

of coMpensa'to^Sff oJiSfrS^^^ ^'^^ "^ ^^^'^ ^ ^««"^ 

by therforirre^irofovcSnfv^^f ^^^^^ '° ^^ ^^'^^^ «"^- «P«nt 

that when a teclScianL reS hv rh/? [ ^' ^''^^''^^ *°^^ ^°"^^- ^^ '^ "nders^od 
specified time, pSom 'uSuS ^Lt 1^^"'' ''^ T" "' * '^'^'S^^'*^ ^*>^^^^«" « ^ 
compensation in' ^^00^^:^^^^^'^^^^. "^' ""^ ^'^' ^ ^^"^^^^^^^ f^ 

asd^et?rx^s::!:-s-L^^^^^^ 

to overt me may be relieved fmm Wc «.»« °"' ^ technician assigned 

technician is aviwetr .^Si^Sr .Trtit'l, L^l' "."^ -^ ' 



hours of wort: will b. proviS. ' ^ ^'"°''' S<»».«s at least two (2) 

technician who is on an aouravS t^t^i!! again the next time a iwiuiranent exists. A 

absent without leave ^0^^^,:''^^^,^::°;,*^,'' '"™' "'" "'*°"' l"^- 
■equired, shall not be considered i »«n.hi.T ^ "^ °™ ovemme work is 

on the ovcme roster rt^^xrs:^^^ '^^^Z^^^' ="' ■"-" "'^ -°*"* 
Section Z9 . Rest Periods: 

a- Rest pedods granted in accordance with these provisions are considered duty tinae and 
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B^p^r.ii^^sf:s.^^^^:^T^^~^^^ 



work. 



(1) The rest period may not exceed 15 minm« during each four hours of continuous 



<2) If the period from the faegtiming of the daily luncheon period is le« th.n f 
hours, a rest penod should be gianted only in unusual circuStSlf '«« than four 

(3) The rest period may not be a continuation of the lunch period. 

(2) Reduction of accident rate by removal of fatigue potential, 
restriited.'^'"^"^ '' '''^*''^ '^' °' ^" ^ ^^^« «°"°«^ P-^onnel activities are 

theresfperiS"'""™""^^°'^^^^^"^^^ -'^^^^ 

c- A res, period may not be granted wber^ none of the criteria stated above is applicable. 
Section 2.10 - Lunch Periods: 

a. J^ is understood management has the right to assign work dMrin.rthic«-^ J *• 
However, lunch period normallv h f»^ of H.m, « ^^^&iwomaunng this penod of ume. 
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ARTICLE XII 

HEALTH AND SAFETY 

Section 12.1 - General: 

of . m as i„p,™enL by Exec?.;" Sr^Frj^^^Sr 'p^'SS' r * ^" 
fied by iht Emploj^er. they will be T.S, if„ ,?^ ^ '^"'' """■ """ "« "^ « c«ni- 

p«..en,e.„..bc i.iz;°r.:rs„.'sriLC,-rpjs,rp;^^^^ 

SecHon 12.2 - state Safety Committee: 

berii J'^ Z^,::" "''™"^« * "-»^" f- >PP°'"'™=n, by .be Employer for n>^ 

u.Jof'ifss::irrj^atd:„":L'r^iSrTi'^'^-'-^ 

tion. ° ^° '^^P'*' furnished to the Employer and the Associa- 

Section 123 - Local Safety Committees: 

pervisor in the area of safety. Jndividu3j(s) may be designated lo assist the su- 

cian'sf^^t-SSb^gL^^^^ theE.pioyer,atieasttwotechni- 

when one is established.. ^ "" '"^'"^"^ ^^ «^^^ J«=^ ^^ety committee. 
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oniJii^llESj^r^""""^ "^'' ™n^.«s wu.be published ™dpos,ed 

Section 12.4 - Work Situations: 

mediate supervisor at once ^ *" ^ ^'°"^^' '° ^*^^ ^"^"^^°n of th« im- 

to sul^r«ltief^^^^^^^ exiscs, technicians will noc be re,u.ed 

ger exits and this rcfuJ^ut^ZSi^e^^^ T '''"''-'^ ^"^' '^ ^"^"^"^ ^^- 
unless the .f.. can . eo^clSlS^^r ^ Ir^ ^een S"uX J^S .S!- 

c. A technician may mfase to pcrfonn a task When both the following criteria are met: 
bodily hi?i" " ' ""°"^''^ ^"^^^^^* «^- --« i-^-nt risk of life or of serious 

thetmpl^et^^o^r ^^^^^^^ ^^-^ -^^ will .ccive. from 

equipment nomdlyp^scri^nco^bSl-^^^^^^^ responsibilities. Any protective 
technician is engaged inVhelxty ''"^''"""^ "^ ^*^"^'"°° ^,11 be provided at the time the 

• f. Areas in which handicapped employees are working will h«. irf<.nrif-,«^ , 
their safety in an emergency simation ^ identified so as to msurc 

g. The Employer will take action immediately upon notificarinn nf »« • ■ 
action to personnel work area to: ^ notiiication of an immment danger 

(2) Eliminate Che condition; 

(3) Notify the local safety committee of the situation. 

44 
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chargef ''°''" "^ '""^ '"""^ ""^ "" ^""'■"'" l"^ ^' '^'^t"^ O-y .he supervisor ta 

If a technician is released from the training nm<rr^,r, k„ »u . a^smjssal lime. 

Section 12. 5 - Safety Publications: 

will distribuce those publications tnS«^l, ^^^^ "P°" "^^^'P^' ''^^ En^Pioyer 
Section 12.6 - Safety Inspections and Accident Investigations: 

due, a survey or'^^nspecioTS ."SS^ctaTwrt:^""' " '''^""^ '^ '^ 
Section 12.7 - Medical Surveillance Program: 

.Mrd P^^u^^r"""" """"' "° '" '"«^'»' "- ™'^ ^"l "i" ■»■ •;« "leased ,o any 

(1) The third pany request is based on an Mficial need to know; and 

(2) There is a technician-generated Privacy Act Release Foim on file. 
Section 12.8 - Health Benents: 

»^p.a»s ^1, be estJ^STyt'kl^-^rtS^^rsLrS^''"* ■■'"■• "^^ 
Section 12, 9 - Emergency Reconl: 

^eord in - accessible central locaUon/rdetlSSSySSt^^r^rS Stlll'^ 
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emergency data is needed. These records will not leavi- fh. . ^ • 

placed in the technician Supervisor's work foldi ' "''' ^^ "'^^ '" ^ 

Section 12.10 - Smoking Policy; 

smoktas habit. The Agency smold™ Xv Jm V!.^^ ? °' "°°''"' '"«viduai's 
work force, ta may be molfSlom K Z ,i™. ff""" "™''«'' "«= "»'"'™ 
veloped smoking Jacy istSS.^ k^^«r*e^iTrr:'*° H^*""/ '=■ 
phcauon of this policy will result in a change in to,k„1 SS h™,' ^"^ """»■« 'l" V- 
Association are quired to tneet and conf» o,^ thrS'i^en^i^Tf'fh?"' "" *' 
The smoktng pohcy will be consistent w.th, bn, not limited to.tToZ^g tSlin'e"'"" 

and-dt^rrsKL'onrm^^r^s ^^riraiir "" '"--' '"- ~^ 

and'noSSSl""' "" "" "^"'^ " "°''°*='' »' -"8«='' -eas shared by sn.,kers 

c. Smoking ateas may be established consistent with established policy. 
Section J2J1 - Heat EMremes: 

e^t^emrSrctnSSotSrrfr'?'""'^"'"'"'-""'^ -PO-d to 
clothing and e,„f^S^S±r^°L2';''t"''-,'^ Agency will P™**« 

technicLs. in'a^otCrS^BTo^^tCTautT "'"^"*"" tisk ,6 exposed 
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ARTICLE Xin 

ENVIRONMENTAL DIFFERENTIAL PAY (EDP) 
HAZARDOUS DUTY PAY (HDP) 

SkiCtion 13.1 - Policy: 

The Employer and the Association have as their objective the elimination or reduction to 
the lowest levels possible aJl hazards, physical hardships and working conditions of an 
unusually severe nature. When the Employer's action does not overcome the unusually severe 
nmure of the hazard, physical hardship or working condition, an environmental or hazardous 
differential may be warranted. «.«"i'u» 

Section 13.2 - Coverage: 

^ ^ ^"yil^^^"^^ differenUal pay (EDP) is applicable to wage technicians. Hazardous 
duty pay (HDP) js applicable to general schedule technicians. 

b. Both EDP and HDP are defined by and subject to restiicUons outlined in public law 
and applicable 0PM and NGB regulaUons. 

c. When it is deteiTOined by the senior supervisor that an administrative dismissal is to be 
granted, the technician whose services are required and must remain at the work location 
will be authomed EDP/HOP pay consistent with the appropriate regulations and duties actu- 
ally perlormed. 

Section 13.3 - Establishment of Environinental Differenaals: 

r, f ■ J^'^SSf ^^' will publish an Environmental Differential Pay (EDP) and Hazardous 

i orf« • . ^ '"^'''^ *'" '^""^'^y approved categories of situaUoiis for which EDP 
Bweau '' ^"*^°"^'^- ™^ P'^ "^^y ^ s^^ye" to prior approval by the National Guard 

b. The plan will define payment procedures and various degrees of hazards, physical- 
hardships, and working conditions, each of an unusually severe nature, for which the differ- 
entials are payable. 

c. Amendments to categories outlined in the plan in the form of addiUons. changes or 
deletions may be made by the Employer on its own motion, by the Association through the 
Employer, and by individuals or groups of technicians by recommendations through Super- 
visory channels to the Employer for consideration. The Association may assist a technician 
m presenting a proposed amendment to the Employer. All recommendations wUl be consid- 
ered by the Employer and, if appropriate, will be foiAvarded to the National Guard Bureau 
for a determination. "u»w»u 
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SecUon 13.4 . Identifying New Work Situations: 

a. A proposal that a locaJ work situation be identified for inch.^i.n »„^ 

or hazardous differential will be de^crihe^ in « ^'l^^^^^^^^Of ^"«usion under environmental 
work location. ^ '° """""^ '° **= inimediatc supervisor at that 

b. The format for a situation currently in the plan mav be u^^H ». , -a ■ . 

the proposed situation. As a minimum infnrnf,?! -^^ •? ^ ^ ^''^^ ^" describing 

pmvided for m Section 13.3. above "^' P'"""' "*= "^'" ^ 

win ^crnstSted'^p'f^: !r:t',r "^ ""°^^' ^^^^ ^^ ^^^^^ «-• ^^e Association 
Section 13^ -Payment of Environmental Diffemitiai: 

a. An environmental or hazard differential ;« n-,;A »^ » >. • • 
cedu^soofflnedin appnipri^^gSta"" " '^'"° '"""'"^ " "ccoKtaoc with p™- 

.0 tSe ^S'oTce"'" "*'"»>'«-«'«' - .heTi^e a«l A„e„d„c C.^ fc,pay„,em 

SecUon 13.6 - EDP/HDP Committee.- 

appotn, ^ con^ttee. .nd A^ociation ,^..e„.a,iotXtp2: «C^er/^ 
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ARTICLE XVm 
REDUCTION IN FORCE 

Section 18.1 - General: 

a A reduction in force occurs when a technician is released from his or her competicive 
level by separation, change to lower grade, furlough for more than 30 days, or reassignment 
involving displacement of ajiother technician. Such action may be due to lack of work or 
funds, reorganizaUon, transfer of functions, or the need to place a lechniciaji exercising resto- 
ration rights. ° 

h. TTie following actions do not constitute a RIF; 

(1) Separation of technicians who fail to accompany a transfer of function, 

(2) Management reassignment of a technician to a vacancy at the same grade or repre- 
sentative rate. ^ 

(3) Termination of temporary technicians. 

(4) Down grades as a result of reclassification. 

(5) Termination of temporary promotions. 

(6) Elimination of technicians through disciplinary/adverse acUon procedures. 

(7) Furlough of 30 days or less. 
Section 18.2 - Policy: 

a. A Reduction in force (RIP) will be accomplished in accordance with the procedures 
outlined in TPR 351 and the specific terms of this article. 

b. The Employer will designate the specific area for RIF after consultation with the Asso- 
ciauon. 

p \1^^"'&^'^ ^^ ^"^ '=°"^'^«^ ^^ reasonable actions to avoid or minimize the impact 
ot a RIF. Consideration will be given to curtailing recruitment or promotion in the geo- 
graphical or specialty area affected by the RIF. Existing vacancies will be considered to re- 
tain qualified technicians who would otherwise be separated. Every effort wiU be made 
within budgetary restraints, to retain technicians affected by a RBF to prevent separation 
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d. Excepted icchniciaDS (those who require imlitary membership) will not be placed in the 
same competitive level as competitive technicians (those who do not require military mem- 
bership). 

e. Supervisory position will not be placed in the same competitive level as non supervi* 
sory positions. 

Section 18.6 - Establishment of Retention Registers: 

a. The Employer will establish a retention register tefore releasing lechnicians from their 
competitive level The register will show competing technicians in descending order starting 
with the highest score first. The retention register documents any action being taken and is 
maintained for every RIF action, even when the released technician occupies the only posi- 
tion in the comj^titive leveL 

b. When a retention register is established, it will list all competing technicians in de- 
scending order by tenure groups I, H, and Dl The technician's correct tenure group is shown 
in Item 7, SF 50. Tenure groups are defined as follows: 

TENURE GROUP I 

Permanent, competitive service technicians with career status, who have successftilly com- 
pleted their probationary period, and permanent, excepted service technician who have suc- 
cessfully completed a uial period. 

TENURE GROUP n 

Pennanent technicians who are serving a trial or probationary period. This category includes 
competitive service technicians with career-conditional status and excepted service techni- 
cians who have completed their trial period Competitive service technicians under career ap- 
pointments who must serve a probationary period are also in Tenure II, 

TENURE GROUP ra 

c. Retention standing within each tenure group is established by using tte following crite- 
ria: 

(1) Technicians performing appraisal score (0 to 100 points) Technicians with an 
overall performing appraisal of unacceptable will be placed at the bottom of retention after 
tenure groups I and H are listed, regardless of the number of points they have, 

.\ £ ' ^% (2) Service computation date (SCD) for ties, '^-- 

(3) Technician service date as an additional tie breaker, if needed 
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LABOR MANAGEMENT RELATIONS AGREEMENT 
BETWEEN 

THEADJUTANTGENERAL, TERRITORY OFTHE U.S. VIRGIN ISLANDS 
VIRGIN ISLANDS ARMY NATIONAL GUARD 
AND THE 
VIRGIN ISLANDS CHAPTER 
ASSOCIATIONS OFCIVILUN TECHNICIANS 

0? MarcTim "'' '""^ ^"^"^ '*"*« ^^^ --"*«^ ^- «g— t on th. 4rh day 



FOR VING MANAGEMENT 

of the Territory of the Virgin blands 



E0DV L^HARLES, COL, VURNG 

Management Chief Negotiator 



^^M^^ 



jZ, 



MARION Y. PETERSEN, LTC, VIARNG 

Alternate Chief Negotiator 

MORRIS D. MOOREHEAD. LTC,jVIARN 

Maiusgfemcnt Ncgoiiaior 



L^ 




>EBORAH HOVp^i; I/rC. VIARNG 

Management Hcg^fiator 



FOR THE VI ASSOCIATION 

of Civilian 






MILTON FRANCIS 

H^aiih Bl Safety Coordinator 




tOMNEV 
\0iit Gencnd , VING 
ic Adjutant General 




Approved hy the Department of Defense 



on 
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ARTICLE 3 - IMPAfT />, IMPI.FMIj-ntat,^^ (i^„ b^b^.,^,,,^ 

obligation ,o negotiate theCr^^Se^^^t^^^^g^ *L'7'T "^ ""^'"^ ^'^ *= 
conditions of e.p,oy™en. ofCining :S':::::y^ !:%^::^'^° tu^'^,^^;^^ 

™rL'c"hCL "SSfcStSr ™° "" ^^"-^ °" *• ™^^ " -^ - ^= - 

^prei:Sr5«LZSifeST«*^^ *= r"""^'' '■"^^ °'^»-'°" 

practices, wltiih mpSZr^^,T^^''l"t::i''''''''J° '^8'"'"™=, policies, and 
of suci, actions. Tlte Employer wHl" ^.1 2^ T '"? '=°"'''"°"^. P™ 1° implementation 
Organization represenZe' The fiSSe w^M» d"^ '" ™""« "'^" "^"'^ ">" ^ '■'"»'■ 
Changes tmtil notification and baiaiSgTal^^cutd ' ''""™"«™"' "f^* «!<"« "r 

"eip'S'^otiit^i^'tSs*; 2:;,'it ir P'r'"''^^ ^«=^ ^ -"«=^ 

bargain the iinpact and imDiemeniZL J^f I *" "-"'"'■ Organization desires to 

elects ,0 batga,' , tley JS'^™infst of ™^^^^^ " ""°«'^- "■*= '■'^'" OrgMization 
after notifying the Emptor of h=i? illrh"^ ' """" '^"°''' "'*'" ^=^'" W «*1ays 

rec,uestedlt5i„fo™r.ir„:2rTC;i4'S;,T^rth:SpC.'-'«''-^^^^ 

that a,^ re™ »?tXtaS' bZu« Saft'T™"*' °"'' ''"^^"^ ™^^ ^= --"-ed 
bargain in a timely a„d™StlTm^ler TfT Vl'^'' acknowledge the obligation to 
has not .sponded^in .he ^^r;^.^:i%';^,^f-T:-:^^:l '° ^"-"' " 

es.ablfshe^tymStjS^nroI'lZr'r^^ 

.m.s Of the Jround rnl/s ^ri'ex°ZiX"d::;r:Cra?aZre^{ *" ^- ™' 

es.abi;;he?,L'elS,rS'dt:=to «e"^^^^^^ ^"!' ^^-'-^-^ ^^ effect the 

....mentsormili.a.ob,iUr.^SprnX:^°rSX^S^^^^^^^^ 

^asfol'^S?,!^^™"l',f^a°2r"""" =^'"''*'«'8- *»' ">- ™y be limited 

accomplished by ZSprCprt^roZTT"'?^''™^"''^^^^^ 

sintations where'a criticTSoTrg cTlaZS" "'^^^""'"^ """■'=^ '" *' 
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t ACKNOWLEDGMENTS: The Employer acknowledges its obligation to bargain changes 
addressed by this article. The Labor Organization acknowledges that the Employer may not be 
required to bargam in the limited instances where there is no direct, immediate, or reasonably 
foreseeable impact on bargaining unit employee working conditions, or where such impact or 
effect IS so inconsequential as to be considered "de minimus". 



* * if! 



12-6. SHIFT CHANGE NOTIFICATION: 



A. Notice/Posting: Bargaining unit employees will be notified no less than seven (7) days 
in advance of a shift change. Work schedules will be posted, in each work area, no less dian 
seven 1 7! davs in arfvanrp 



seven (7) days in advance. 



B Nottce/Positing exemptions: When the Employer determines that the agency would be 
seriously handicapped in carrying out its functions or that costs would be substantially increased 
the Employer is exempt from the seven (7) day notice requirement. When mission requires a ' 
change m reporting time the Employer agrees to seek qualified volunteers prior to assigning non- 
volunteers to avoid disruption or a hardship in the employees personal life, whenever practicable. 

C. Individual shift change exemption requests: When the Employer requires an 
employee to change shifts and the change adversely affects the employee because of personal 
situations and/or family problems (e.g. to attend educational classes, single parents, illness in the 
family), the employee may request not to change shifts. Upon receiving the information relative 
to the request the Employer will consider the merits of the request. The employee may request 
the Labor Organization to present their request to the Employer. 

D. Established shift I&I exemption: Shift assignments and shift changes that have 
already been established do not require additional Article 3 impact and implementation 
bargaining. 

E. Established shift I&I exemption exceptiom Established shifts unique to an organization will 
not be implemented at another organization without impact and implementation bargaining. 



* * * 



ARTICLE 17 - POSITION DESCRIPTIQN AND DETAH S 

17-L POSITION DESCRIPTION: It is recognized by the parties that position descriptions 
are established for the purpose of determining the title, series and grade of positions and to 
describe major duties and responsibilities. When a new or revised Position Description (PD) is 
implemented, HRO will provide the Labor Organization and the affected bargaining unit 
emp oyee{s) with a copy. Bargaining unit employees may appeal their title, series and grade 
lAW applicable regulations (CFR and TPR). Bargaining unit employees may obtain information 
relative to classification appeals and regulatory procedures from the Human Resource Office 
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17-2. OTHER DUTIES AS ASSirfvirn. c i 

duties as assigned" are usedtn baS^^^^^^^^^ r ' "^" ^"^'^ *^""^ - "<>^- 

reasonably related to the duties of fhTnolt^onlhT ^ f ^^'''T ^^^^"P^^ns, these terms are 
the positions' series and grade S fddCSe . '" '"f '"'"' "' '' "°^ ''^ ^^"^^^"ing of 
should be amended to include such du ^ Ixt f I "'- '" ' '°"*'"' ''^'^' *^ ^^ 
other duties and responsibilitL perf^^^^^^^ Zs^lm:!T"J^'''' 'T''''' "^''■-^ *^^ *e 
description the bargaining unit employ™ my /eS^^^^^^ 'T ''' P'^'^'°" 

position description for title, series and erade 7Zl 7 * Employer a review of the 
unfamiliar with, necessao' t;aining wSl brprovided "'' '' ''''"""' ' '"^ ^^^^ ^^^ 

by^^rreqS^^ - additional duties deten^ined 

among the fi.,l-time workforce as nec^sI^^n^alTa^Tiiut^^^^^^^ ^'''*^°-' ^"*- 

if^^'oSfp^ne?^^^^^^^^^ --ion requirements. A detail 

established position for a specified'^peSoTt S^"^,^htfh"^^^^ ''"P'"^^^ *° ^ different 
the original position at the conclusion of the deTa!i ne . '''"."'f.'^S^™"^ ""« employee returning to 
temporaiy workload situations ^ ' regulation. Details are intended to meet 



17-5. DETAIL PROCEDURES: 



qual,fica.io„. of prospecHve oe^n™^ "^'flT'^"""- "-= Employer will deterrame 



,uanflca,i„„sofpr„spe*r;r4'„„Zbrri" 

mission-related reasons. volunteers over qualified volunteers will be made only for 

C. When an »^e,ua.e number of bargaining unit employees volunteer for. detail the 
Employer agr^s to consider rotating assignments among the qualified individuals. 

D. Wlien practicable, the Employer will attemnf ,o fill k. ■ • 
vacancies that may impaa bargaining u'„i, mltZSeSSg I:!™ "''"^^ •'°^'*" 

unit empioyi^JNOB S™"S!r *° ^'""^ "'" '= ^"^"'""^ -"^^^ on the bargaining 



* * * 
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ARTICLE 20 - TDY and TRAVEL 

temporao' duty assignmLsTn the st?^^^^^^^^ ff -P«"ding to 

Employer recognizes that TDY ^ssmZ^tZZ^ to duties at their permanent duty station. The 
attempt to minimize any adverse 2^^^?^' ^^'"^'^'P' '° employees and agrees to 
assignment wilJ be made known o^a com T'"^ ""u ^^^P'^^^^^- Information on the 
as it becomes availaTfe °"''""'"^ ''"''' *° ^"^^ ^^^^^^^ bargaining unit employees, 



ifr A A 



20-3. ASSIGNMENT OF QUALIFIED BARGAINING UNIT EMPLOYEES: 

affected bargaining „„,-, erp^e^S So^; i;:;^™^ •■"" ""' "^ "'^ -»"^^'= 'o *e 

mission. The EmpryS^^'ll 114™.!, ,/ ^^ "'?'"°"' "^^'^'J' "> accomplish the 

Of rtose Person„e?:^Lr^t™^^"^':^^rc:„1SS^^^^^^^ «"' ^'-" ™^- 

assigned. Selection of aualifieH nn« w^r . considered before non-volunteers are 

mission-related reasons ' "«"-^°'""^«-^ over qualified volunteers will be made only for 



* * * 



Ba.gai„i„g™i.emp,o.eewo*schLLes^Z:^X;^^^':r™t::::rf,eTDV. 



* * * 



20-9. PRUDENCE IN TRAVEL/ORDERS: 



* A * 



prevented by situations ideSln^S j^SrSt" '™ '° '''^'"'' '™'' '' 
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ARTICLE 22 - HEALTH, SAFETY AND WELFARE 
22-L GENERAL: 

condittnfaSl^S^^^^^^^ '"^^ *^ P^^'^^ -<^ --"tain safe working 

ob,igl„tSri?"CX*X:r *,^^^^ '" ?* """ -f'-^- T-^y have an 
themselves or others. ^ "'' ""^'"^^^ '" *=>■ ""o "<" Jeopardize the safety of 

bargaining unit employees may be u^ on a t™ir fi. Organization supports the concept that 
sanitaiy services in the buiWing ZS^u^Z^^^'"- '''"*■ '" '»™'>"i"8 "^'odial and 
implementing such services the ^ea 3„'rf„dft?i^r'?f 
discuss the matter. Management ^''nT^ZT.^lLt^:^;^^-^!:^:'^- ""' 



A * * 



22-4. COLD WEATHER CONSIDERATIONS: 



and bargaining unit employees to 1"^"'^^^^^^^^^^^ ^l'' ' ^T '•^«P«"«ibility of the Employer, 
particularly in cold weaC '^ "^^^ •' P"''f°""«d in a safe manner, 

unit empl^il S^L?,: SSr^TS^"^''" T'"^ ^°"^'*'«"^ ^^ ^-^--^ 
using the chart in Appendix D '''^'■''' °'' '^^"'■- ^'^^ ^^iil will determine 



using the chart in Appendix D. 
C. Procedures: 



recove,, of ai.ra« as well as movcmer:^:!"';^^:^^ ^^ »" 
accordance with work/res, cy Je n^.LijZZZ^Z^iZl/sXtL'"'""'"" ''" 
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D. Emergency Conditions: 



1 . An emergency condition may prevent employees from reporting for work or mav 
requ.re the c bsmg of selected National Guard facilities in total or in part Significant 
emergency situations may induce the declaration of emergency or disaster bv aDDronrfat. ,t«t. 
authority, m which the Washington National Guard may be orLred "to state active'dut 

notified Lf^!wlm!l^ft- "^u ^'?k'"'"^ ""'* '"^P'°^^^^ ''' ^° P^^^"*"^' ""'^^« otherwise 
notir ed, that their office or activity will be open each regular workday. However emeraenrv 

situations occasionally arise that may be beyond the confrol of the Em'ployerre^foy?^^^^ 

These emergencies may prevent employees from arriving at work on time or at aH or creL . 

ZT. t'^^i:T'''' T' ^^ r^'^'- ^"^p^^^- offictirrLtetdTbr ' 

F. Emergency Assessment. The actions taken by the Washington National Guard during 

L^rScrr^rFyroVeT^^^^^^ "'^^^' vi ^°^^^^°"^ -^ *^ ^ ^^'^^^^ 

Lewis, McChord AFB, or other state locations with federal and state employees In certain 
instances, a specific location in the state may be adversely affected For examnt thf p . 
after consideration of weather advisories for' ravel condifionfor road c^^^^^^^^^^ 
emergency vehicular travel issued by state officials (i.e. Washington St^fpatro ^en^^s 
whether to place employees in that geographical location on telephone standb7untn tSined 
safe for normal traffic to travel. Should this occur during the duty day the EmXer tr 
determme when a release from duty is appropriate. Either of the abov^ conSns wh^n 
determined to constitute a safety hazard to the employee(s) or other persons rpl^m' or 
impediment to the state, such release will be in an administrative leave tMus StXT' 
commanders/Employer officials will provide their chain of command/supervision S 
recommendations to dismiss, close stations, remain open, or use their S uTgmenT n 
accordance with State warnings and this article. oest judgment in 

1. During non-working hours, notification will flow from Emplover officiak at P«rh 
level of supervision. Employer officials, in turn, will inform the emSrundefthd,^^^^^^^^ 

be by t SoTTe'^'I ""^"""^ V''^''' ^"'^^"^^- P-ary'mea- "notSion wUl 
satisM^^^^^^^^^^ '""'* ''flf ^" ^"^^^Sency telephone notification procedure to 

satisfy the requirements of this paragraph. The Employer will disseminate informafinn nn 
facility closings or eariy dismissal to local radio and television TZT '"*^"""''"" °" 
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leave or loss of pay; i.e., administrative leave Emolovees qhn.ilH noffi fu ■ t, , 
supervisor if they v^^ill reoort late tn v^ort t .."^P'^^^^f ^ s'^O"!^ notify their Employer 

without charge to b Zav n clTI; ""' '/'°"^''" P^""^^ "^^^ ^^^^ ^e excused 

22-5. HAZARDOUS MATERIAL TRAINING PROGRAM. 

fonnal m,ini„g will be"ileS w "ret ^ S "^^^^^^^^ As soon as practicable, 

will not handle, use or be txZZZThlZT ^ ^PP'^Me law or regulation. Employees 

proper supervisio„.'A;X^^4:tr,rb:Z;^S;rl^^^^^^^ 

|.argaii:tn","t«;c;s:'::rdr rt-,S "^^^ 

location and readily accessible. ^ "^'^ ^^ °" ^'^ '" ^ '^"own 

22-6. PERSONAL PROTECTIVE EQUIPMENT (PPE): 

those tpt'efw™ wTkf:^^^^^^ '^' "'" ''^ ^^^^''^^'^ ^y the Employer to 

safety closing anTequipmem thT "^^^^^^^ ^'"f ^^^ -'" "- *e aufhorized 

situations. At a miniL^ErnSoUes wH.^^^^^^^ ! En^ployer when performing work in these 
MSDS particular task or ^r^eSn JeM^ ''°*'"^ '"^ ^''"'P"^^"^ ''^^ed in the 

PPB as deemed necessa^ ^rZ^ZSlJ^:^;^ ^'^ ^ ^f additional 

B. Specific PPE Considerations - Safety Glasses: 
be authorised titled safety'girstTh:VoZ!:,r*aZl°'"- '" ""''''°"' ^''^^^^^ -" 
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a. When an employee is diagnosed with an eye condition which requires tinted 
lenses and the Employer is provided with a medical prescription indicating such a requirement, 
or, 

b. When an employee notifies the Employer of a working condition requiring 
tinted lenses and the Employer determines ~ 

(1) the request is for the primary benefit of the Government, and 

(2) tinted glasses are not a personal item that should be furnished by the 
employee, 

C. Specific PPE Considerations • Cleaning and Disposal: 

L Cleaning/Storage: PPE that is reused will be cleaned before storage, 

2. Exposure/Disposal: If PPE has been exposed to materials in such quantities or 
duration that the employee believes the PPE has become hazardous waste making cleaning 
unsafe, the employee will immediately contact a supervisor, identify the situation and 
recommend disposal, 

3, Cleaning Provisions: Cleaning provisions for PPE or work clothing (e.g, BDUs), 
when worn in iieu of PPE, (including coveralls) contaminated by a hazardous substance, as 
defined in Army, Air Force directives or other DOD Directives, will be provided by the' 
Employer at no cost to the employee. Each facility will establish a program to ensure cleaning of 
contaminated work clothing or PPE is accomplished. 

D. Safety Footgear: Each employee will receive safety footgear (summer and/or winter) 
as determined by the local work centers. Determinations to supplement or not supplement initial 
issue at the local unit/organization level will be based on safety, health, or environmental factors, 
and unit/organizational funding, and will not set precedence for other units/organizations. The 
Employer agrees to allow employees who are required to wear safety footgear, and have a 
demonstrated medical foot problem, to locally purchase suitable approved safety footgear and/or 
inserts at no cost to the employee. 



^ A ^ 



22-9* TOBACCO USE: The Employer shall designate outdoor areas where employees may use 
tobacco products, reasonably accessible to employee's work sites and that provide a reasonable 
measure of protection from the elements. 



* A * 
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tt ";dTr?c*;t^^^^^ ^^ ^""^''''^ ^"^ L^b- Organization acknowledge 

the need tor a comprehensive medical surveillance program for the health and well-beine of the 
employees and to abide by established service regulations and safety standSds MedSaf 
mformation essential to work site safety will be provided to the Employer Tersonai medical 
information having no impact on other workers or work site safety wiS be provided to the 
Employer without written approval of the employee. "^ 

22-12 EMERGENCY MEDICAL ASSISTANCE: Whenever a technician needs to leave 
work due to medical reasons, the Employer will assist in making arrangem^s foftransS^Itio 
to the technician's home or medical facility, as appropriate. In cases whe^e aluatf rial 

rXermlrr' -' ^'''^ ''- ^-^-^ ^^ ^^'^-^ ^^ ^^ ^^^^ threatening,^ l^rgly 
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